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MEMORANDUM FOR: Deputy Director for Administration
SUBJECT : Background of Agency Policy - Travel and
Transportation Benefits for Agency Retirees
Under CSRS
REFERENCE : (a) Memo fm DDS to Ex. Dir.-Compt. dtd 21

Apr 71, Subj: Administrative Authorities

(b) Memo fm D/PERS to Ex. Dir.-Compt. dtd
13 Nov 72, Subj: Travel and Transportation
Benefits for Agency Retirees

OGC

FOIA

[adopted provisions of the Foreign Service Act
to allow travel benefits to CIARDS retirees and to dependent
survivors. Following that action, consideration was given
to a plausible basis for extending such benefits to Agency
employees under the Civil Service Retirement System.

2. Reference (a) developed the rationale that the
Agency early retirement policy for employees under either
CIARDS or Civil Service Retirement System (CSRS) provided
ample evidence that the conditions for employment for all
Agency personnel were such as to set them apart from other
Federal employees. Based on this rationale and reaffirmation
that the retirement at age 60 policy under both systems was
deemed necessary for the proper administration of all employees,
it was determined logical and equitable that similar retire-
ment and death benefits should be extended to employees under
CSRS. This determination was made subject to the proviso
that they in fact retire at age 60 or as soon thereafter as
they are eligible for optional retirement unless the employee's
retirement should be extended by the Agency but in no event
should the benefit be available for retirement after age 62.
The recommendation for adoption of the foregoing policy under
the special authority of the Director was approved by the
Executive Director-Comptroller on 26 April 1971.
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SUBJECT: Background of Agency Policy - Travel and Transportation
Benefits for Agency Retirees Under CSRS

3. On the basis of reference (b), approved by the
Executive Director-Comptroller on 21 November 1972, Agency
policy concerning the above stated limitations for personnel
not retiring by age 62 was reconsidered and the restrictions
cancelled on the premise that extensions beyond 62 were
justified on case basis considerations of compassion or Agency
interest and that other basic entitlements of the employee
should not be affected.

Tomas B. YaIe
Director og/Finance

Attachments
Ref (a)
Ref (b)

2
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" vided by existing laws enacted for other Government employees in similar

~ Civil Service Retirement Systems (CSRS). As early as 1959, the retirewent
" policy was that employees would be expected to retire at age 60 with
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21 April 1971

MEMORANDUM FOR: Executive Director-Comptroller

SUBJECT : Administrative Authorities

REFERENCE (a) Memo dtd 30 April 68 for Ex. Dir.-Compt.

fr DD/S, Same Subject

(b) Memo dtd 21 May 68 for Ex. Dir.~Compt.
fr DD/S, Same Subject

(¢) Memo dtd 23 June 70 for DD/S General Counsel - -
Subj: Administrative Adoption of Statutory Benefits

1. This recommendation contains a recommendation for your approval;
such recommendation’is contained in paragraph 6,

2. Reference (a) recommended the adoption of the administrative
authority of the Foreign Service Act, as amended, to permit the payment
of travel and transportation expenses for employees retiring under the
Central Intelligence Agency Retirement and Disability Systems (CIARDS)
to a place designated in the United States, its territories or posses~-
sions. This recommendation, which you approved on 30 April 1968, fol-
lowed an extensive review made of existing Agency authorities in the
fields of travel expenses, allowances and other fringe benefits provided
to Agency employees to insure that these are as favorable as those pro-

circumstances. On 23 May 1968 you approved the recommendation in refer-
ence (b) to adopt another administrative authority of the Foreign Service
Act to permit reimbursement of travel and transportation expenses of the
dependents of a deceased CIARDS participant to a designated Place of resi-
dence regardless of the participant's PCS point, U. 8. or abroad. Ve
believe it is now appropriate to reconsider the basis for limiting these .
death and retiree travel benefits to participants in CIARDS.

3. Key to our reconsideration of present anthority is the Agency
retirement policy which applies equally to employees in CIARDS or the

30 years of service, or at age 62 with at least five years of service

under the then existing optional retirement provisions of the CSRS. On
3 May 1968, after an in-depth review by the Azepcy! d ; the
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SUBJECT 1 Administrative Authorities

Approved For Release 2003/06/06 ¢ ClAd?DP184;09780§{Q(€?gQ01 10006-8
o . 5 ,° WLl {
( | (

]

Director of Central Intelligence decreed that it would continue to be
Agency policy that employees under the CSRS be required to retire at
age 60 or as soon thereafier as they are eligible for optional retire-
ment under the law. Paragraph 12 of the rationale for the age 60
retirement policy (attached is the memorandum approved by the Director
on 3 May 1968) is pertinent to this memorandum.

" 12. In summary, the age 60 retirement policy is a key
element of the Agency's efforts to attain excellence in its
staffing. Without the policy the entire personnel Program
of the Agency would be impaired. The most vigorous and pro-
ductive individuals, finding themselves stymied, will leave
the service or will never be Persuaded to cuter in the first
pPlace. By shortening the career open to all employees, serv-
ice in intelligence will continue to be highly attractive to
outstanding young men and women. In the end, our national
intelligence objectives will be best served." -

4. The Agency's early retirement policy for employees under either
CIARDS or CSRS is ample evidence that the conditions of employment for
our personnel are such as to set them apart from other Federal employees.
Having established a requirement for retirement at age 60 under both sys-
tems, based on the premise that such action was deemed necessary for the
Proper administration of all employees, it would appear- logical and equi-
table that similar retiree and death travel benefits should flow from this
policy., It would also appear logical and equitable to provide these bene-
fits only to those employees under CSRS who in fact retire at age 60 or as
soon thereafter as they are eligible for optional retirement, unless the
enployee's retirement is extended by the Agency but in no event should the
benefit be available after age 62.

5+ In reference (c) the General Counsel noted that the discussion of

© the merits of extending retiree and death travel benefits to participants
- of CIARDS and not to employees covered by the CSRS placed great weight on

the fact that CIARDS participants had met measurable standards which dis-~
tinguished them from normal CSRS participants. He went on to say that this
may not be a valid distinction inasmuch as such benefits had previously

been granted to participants under both systems who were stationed abroad
and, therefore, there is an apparent inequity for employees who are stationed
PCS in the United States. The General Counsel concluded that he would offer
no legal objection to an extension of death.and retiree travel benefits to-
employees covered by CSRS if such action is deemed necessary for the proper
administration of the Agency.

6. In line with the above, and pursuvant to the authority delegated .to

 you by the Director of Central Intelligence on 5 October 1967, it is recom-

mended that effective with the date of your approval you determine it to be
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SUBJECT . : Administrative Authorities

necessary for the proper administration of all employees of the Agency to
adopt the administrative authority of the Foreign Service Act, as amended,
to provide the participants in the CSRS the same death and retirement travel

benefits now approved for CIARDS participants, provided the employse: '

(a) Is a staff employee, a staff agent, a career agent, or a contract
employee converted from a staff status without a break in service;

(b) Retires on or before his scheduled retirement date as determined

by ]

(c) Retires on or before his 62nd birthday when his extension beyond
a date of his ellglblllty for optlonal retirement was approved by
the Director.

(signed)

John W. Coffey
Deputy Director
_for Support

CONCUR:

Signed/Houston ‘ 22 April 1971
General Counsel . ' Date

The recommendation contained in paragraph 6 is approved.

Siened/L. X. White 26 April 1971
~ Executive Director-Comptroller ' Date
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SURIZCT s ‘Iravel and Transportation }?E:Ialisﬁ foy. m
Ageary Retireas
RERTERENCE 1 Memo O DPD/S o Ex, Dlr-Compt., did
22 Apr 70, Zubl: A mms&raﬁwe Authorities
2. "’h:’;':s mempranduecy coatalns a recommendation for your approval L

2, The Travel Polley Commilter is congiderving ¢ n
regulations to maeke clez t 2 travel and iransporiation benefits

x .
ra aveilable to oligibla potirees wnder both the CIA and C‘wi}, Servige rotirew
;”
ﬁ

U

syctema, The extensicn of such benefits to Agercy emplovees wnder the
Civil Servilce Retiremens Systera was effected by the Exac ve Bl r«ectcr
Cemptroller when ba approved (hie recommisndation in aara"rayzh siz ol
vreferent on 25 April 1971, the substance of which has net yet been x:rua‘i : ~3r3

“

in regulatary form. The recammentdsd policy was:

"o provide the participeals in the CSRS the samae death and
retirerient travel benelits now approved for CIARDS participants,
providad the employes:

{2} Iz a st=if employes, a staif agent, & career agent, or a
contract employee converted from a staff siates without
8 break in servyice;

I

(o) Retires on or before bis schsduled rotivement date as

25X1 determined by| ,
{¢} Retires on or before his 62nd birthday when hia extension
b»yo':& = date of his elizibilily for oplicanl retirement was

spproved by the Dlrecior. ™
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or Lafors bls 6Zad binhday i 20 extension of his retiroment date has hean noe
proved. Qocasionally, 3 request iz received {or extension bevond aus 62 fran

ards * from hick has & n

far the employea's services. It io cpinisn of tas Coramittes that the de-
cision on such roguests should ba bassd on compassion or Agengy intorsas:
ad approval of tha request for extensica showld not affect the eatitiements
of the employae conteraed, f share the Commitiee's view,

143
o
rh

4. It i5 recommendad, horefors, that you authorlze caaceliatio
o restriciions in sub-paragravha (k) aed {(¢) quoted in o3 “"- ragraph 2, shove,
ter which gpproprizte changes in t.n regulations wild be mads to E i
aaicn ¢l travel 2nd transporiation ban‘qi 5 to eligible zetivees vader the
Ci 1 Borvice Retiremient &yssem. | . A |

Ln.-}

/s/Harry B. Fisher T

Harry B, Fisher <z
Dirccior of Personnel

CONCUR:
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S/ deha . Wornoy | S 1972

[(,f;/tc' ;.4-' Gnnexal Counasl ' Date
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a reco*amcnuatioa t,oﬁtah. =d in paragraph < is approved,
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21 Apcil 1971

MEMORANDUM FOR: Executive Director-Comptroller
SUBJECT : Administrative Authorities

REFERENCE : (a) Memo dtd 30 April 68 for Ex. Dir.-Compt.
- fr DD/S, Same Subject

(b) Memo dtd 21 May 68 for Ex, Dir.~Compt.
fr DD/S, Same Subject

(¢) Memo dtd 23 June 70 for DD/S General Counsel - -
Subj: Administrative Adoption of Statutory Benefits

1. This recommendation contains a recommendation for your'approval;
such recommendation’'is contained in paragraph 6.

2. Reference (a) recommended the adoption of the administrative
authority of the Foreign Service Act, as amended, to Permit the payment
of travel and transportation expenses for employees retiring under the
Central Intelligence Agericy Retirement and Disability SystemS»(CIARDS)
to a place designated in the United States, its territories or posses-
sions. This recommendation, which you approved oni 30 April 1968, fol-
lowed an extensive review made of existing Agency authorities in the
fields of travel expenses, allowances and other fringe benefits provided
to Agency employees to insure that these are as favorable as those pro-

~ vided by existing laws enacted for other Government employees in similar

circumstances. On 23 May 1968 you approved the recommendation in refer-
ence (b) to adopt another administrative authority of the Foreign Service
Act to permit reimbursement of travel and transportation expenses of the
dependents of a deceased CIARDS participant to a designated place of resi-
dence regardless of the participant's PgS point, U, S, or abroad. We
believe it is now appropriate to reconsider the basis for limiting these
death and retiree travel benefits to participants in CIARDS.

3. Xey to our reconsideration of present anthority is the Agency
retirement policy which applies equally to employees in CIARDS or the

" Civil Service Retirement Systems (CSRS), As early as 1959, the retirement
" policy vas that employees would be expected to retire at age 60 with

30 years of service, or at age 62 with at least five years of service
under the then existing optional retirement provisions of the CSRS. On
3 MRy 1968, Rt ST PSR HSBELCTS00S b6 6 HTASRDPEAS07E0R006200¢10006-Bne
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SUBJECT  :° Administrative Authorities

08913%3 Director of Central Intelligence decreed that it would continue to be
Agency policy that employees under the CSRS be required to retire at
age 60 or as soon thereafter as they are eligible for optional retire-
mert under the law. Paragraph 12 of the rationale for the age 60
retirement policy (attached is the memorandum approved by the Director

on 3 May 1968) is pertinent to this memorandum.

INIWHOV LY

" 12, In summary, the age 60 retirement policy is a key
element of the Agency's efforts to attain excellence in its
staffing. Without the policy the entire personnel program.
of the Agency would be impaired. The most vigorous and pro-
ductive individuals, finding themselves stymied, will leave
the service or will never be persuaded to enter in the first
place. By shortening the career open to all employees, serv-
ice in intelligence will continue to be highly attractive to
outstanding young men and women. In the end, our national

~intelligence objectives will be best served.' N

4, The Agency's early retirement policy for employees under either
CIARDS or CSRS is ample evidence that the conditions of employment for
our personnel are such as to set thenm apart from other Federal employees.
Having established a requirement for retirement at age 60 under both Sys-
tems, based on the premise that such action was deemed necessary for the
broper administration of all employees, it would appear  logical and equi- ‘
teble that similar retiree and death travel benefits should flow from this
policy. It would also appear logical and equitable to provide these bene-
fits only to those employees under CSRS who in fact retire at age 60 or as
soon thereafter as they are eligible for optional retirement, unless the
employee's retirement is extended by the Agency but in no event should the
benefit be available after age 62.

5. In reference (c) the General Counsel noted that the discussion of
the merits of extending retiree and death travel benefits to participants
of CIARDS and not to employees covered by the CSRS Placed great weight on
the fact that CIARDS participants had met measurable standards which dis-
tinguished them from normal CSRS participants. He went on to say that this
may not be a valid distinction inasmuch as such benefits had previously
been granted to participants under both “systems who were stationed abroad
and, therefore, there is an apparent inequity for employees who are stationed
PCS in the United States. The General Counsel concluded that he would offer
no legal objection to an extension of death and retiree travel benefits to-
employees covered by CSRS if such action is deemed necessary for the proper
administration of the Agency. B

_ 6. 1In line with the above, and pursuant to the authority delegated to
you by the Director of Central Intelligence on 5 October 1967, it is recom~
mended that effective with the date of your approval you determine it to be

£2e0s s
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- vided by existing laws enacted for other Government employees in similar

- Civil Service Retirement Systems (CSRS). As early as 1959, the retirenent
“ policy was that employees would be expected to retire at age 60 with
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21 April 1971

MeMORANDUM FOR: Executive Director-Comptroller
SUBJECT ¢ Administrative Authorities

(a) Memo dtd 30 April 68 for Ex. Dir.-Compt.
fr DD/S, Same Subject

REFERENCE

(b) Memo dtd 21 May 68 for Ex. Dir.-Compt.
fr DD/S, Same Subject

(c) Memo dtd 23 June 70 for DD/S General Counsel - -~
Subj: Administrative Adoption of Statutory Benefits

1. This recommendation contains a recommendation for your approvalj;
such recommendation’is contained in paragraph 6.

2. Reference (a) recommended the adoption of the administrative
authority of the Foreign Service Act, as amended, to permit the payment
of travel and transportation expenses for employees retiring under the
Central Intelligence Agericy Retirement and Disability Systems (CIARDS)
to a place designated in the United States, its territories or posses-
sions. This recommendation, which you approved on 30 April 1968, fol-
lowed an extensive review made of existing Agency authorities in the
fields of travel expenses, allowances and other fringe benefits provided
to Agency employees to insure that these are as favorable as those pro-

circumstances. On 23 May 1968 you approved the recommendation in refer-
ence (b) to adopt another administrative authority of the Foreign Service
Act to permit reimbursement of travel and transportation expenses of the
dependents of a deceased CIARDS participant to a designated place of resi-
dence regardless of the participant's PCS point, U, S. or abroad. We
believe it is now appropriate to reconsider the basis for limiting these .
death and retiree travel benefits to participants in CIARDS.

3. Key to our reconsideration of present anthority is the Agency
retirement policy which applies equally to employees in CIARDS or the

30 years of service, or at age 62 with at least five years of service

under the then existing optional retirement provisions of the CSRS. On

3 May 1968, after an in-depth review by the Azency's senior ecj 1, the
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wiog Director of Central Intelligence decreed that it would continue to be

Agency policy that employees under the CSRS be required to retire at
age 60 or as soon thereafter as they are eligible for optional retire-
ment under the law. Paragraph 12 of the rationale for the age 60
retirement policy (attached is the memorandum approved by the Director
on 3 May 1968) is pertinent to this memorandum.

" 12, In summary, the age 60 retirement policy is a key
element of the Agency's efforts to attain excellence in its
staffing. Without the policy the entire personnel program
of the Agency would be impaired. The most vigorous and pro-
ductive individuals, finding themselves stymied, will leave
the service or will never be persuaded to enter in the first
place. By shortening the career open to all employees, serv-
ice in intelligence will continue to be highly attractive to
outstanding young men and women. In the end, our national

- intelligence objectives will be best served." -

Lk, The Agency's early retirement policy for employees under either
CIARDS or CSRS is ample evidence that the conditions of employment Tor
our personnel are such as to set them apart from other Federal employees..
Having established a requirement for retirement at age 60 under both sys-
tems, based on the premise that such action was deemed necessary for the
proper administration of all employees, it would appear logical and equi-
teble that similar retiree and death travel benefits should flow from this '
policy. It would also appear logical and equitable to provide these bene-
fits only to those employees under CSRS who in fact retire at age 60 or as
soon thereafter as they are eligible for optional retirement, unless the
employee's retirement is extended by the Agency but in no event should the
benefit be available after age 62.

5. In reference (c) the General Counsel noted that the discussion of

the merits of extending retiree and death travel benefits to participants
of CIARDS and not to employees covered by the CSRS placed great weight on

' the fact that CIARDS participants had met measurable standards which dis-
tinguished them from normal CSRS participants. He went on to say that this
may not be a valid distinction inasmuch as such benefits had previously
been granted to participants under both 'systems who were stationed abroad
and, therefore, there is an apparent inequity for -employees who are stationed
PCS in the United States. The General Counsel concluded that he would offer
no legal objection to an extension of death.and retiree travel venefits to*
employees covered by CSRS if such action is deemed necessary for the proper |

administration of the Agency.

. 6. In line with the above, and pursuant to the authority delegated to
you by the Director of Central Intelligence on 5 October 1967, it is recom-’
mended that effective with the date of your approval you determine it to be
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21 April 1971

MEMORANDUM FOR: Executive Director-Comptroller

SUBJECT Administrative Authorities

REFERENCE : (a) Memo dtd 30 April 68 for Ex. Dir.-Compt.
: : fr DD/S, Same Subject

(b) Memo dtd 21 May 68 for Ex. Dir.-Compt.
fr DD/S, Same Subject

(c) Memo dtd 23 June 70 for DD/S General Counsel -~ -
Subj: Administrative Adoption of Statutory Benefits

1. This recommendation contains a recommendation for your approval;
such recommendation’ is contained in paragraph 6.

o, Reference (a) recommended the adoption of the administrative
authority of the Foreign Service Act, as amended, to permit the payment
of travel and transportation expenses for employees retiring under the
Central Intelligence Agercy Retirement and Disability Systems {(CIARDS)
to a place designated in the United States, its territories or posses-
sions. This recommendation, which you approved ofi 30 April 1968, fol-
lowed an extensive review made of existing Agency authorities in the
fields of travel expenses, allowances and other fringe benefits provided
to Agency employees to insure that these are as favorable as those pro-

© vided by existing laws enacted for other Government employees in similar
circunstances. On 23 May 1968 you approved the recommendation in refer-
ence (b) to adopt another administrative authority of the Foreign Service
Act to permit reimbursement of travel and transportation expenses of the
dependents of a deceased CIARDS participant to a designated place of resi-
dence regardless of the participant's PCS point, U. S. or abroad. Ve
believe it is now appropriate to reconsider the basis for limiting these .
deaih and retiree travel benefits to participants in CIARDS..

3. Xey to our reconsideration of present atthority is the Agency

retirement policy which applies equally to employees in CIARDS or the .
 Civil Service Retirement Systems (CSRS). As early as 1959, the retirewent
- policy was that employees would be expected to retire at age 60 with

30 years of service, or at age 62 with at least five years of service

under the then existing optional retirement provisions of the CSRS. On

3 Mey 1968, after an in~-depth review by the Azency's senior echelon, the
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SUBJECT  : Administrative Authorities

necessary for the proper administration of all employees of the Agency ‘to
adopt the administrative authority of the Foreign Service Act, as amended,
to provide the particivants in the CSRS the same death and retirement travel
benefits now approved for CLARDS participants, provided the employee:

(a) Is a staff employee, a staff agent, a career agent, or a contracth
employee converted from a staff status without a break in service;

(b) Retires on or before his scheduled retirement date as determined

'(c) Retires on or before his 62nd birthday when his extension beyond
a date of his eligibility for optional retirement was approved by
the Director, :

(signed) . -

John W. Coffey
Deputy Director
for Support

CONCUR:
Signed/Houston 22 April 1971
General Counsel . ‘ Date

The recommendation contained in paragraph 6 is approved.

Signed/L. K. White 26 April 1971
- Executive Director-Comptroller Date
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SURIEZCT v Iravel and Transportation Henafits foy
sAgeasy Retiress '
RETERENCE 1 Moo fm DBD/S to Ex. Dlr-Compt., digd
21 Apr 71, Subjl: Admieisirative Authorities’

O Ty

& 19 -

2., The Tr ravel Fo ey Commilier i5 congideving changos in Agonsy
regulations to make cloax that the sams tvavcl and transporiation henaii;s
aras avoilable to ¢ligible ratireed vnder both the CIA and Civil Service rotiro-
ymert ystema, Tha exteasisn cf such bz, ciits to fHygency e:mployees undoer the
Civil Servico Retivement Syz was efiected by the Exgcutive Director.

" Cemptroller when ba s pgrovad L’rff: recommmendation in paragragh sis of the

referemt on 25 April 1971, the substance of which has not yet been publishad
in regulatory form. The vecamimended policy was:

nto provide the participaals in the C5RS the samae death and
- retlvement travel bapellia now approved for CIARDS participants,
provided ths employea:

{8} I= a si=if employoe, & staff agent, 8 career agent, ora
contract emplayes converted from & staff siatues withaut
8 break in Service;

(b)  Retires on or before his scheduled retirement dato a3 :
25X1 ' detormined by | - L

{} Retlres on op before his 62nd birthday when ais extenslon
beyond o date of his eligibilily for optional ¢

ppproved by the Dlrecior. ' | eyt
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the crn':cloyce o uervzces. It iv che opmimc of the Coramittes that tho de-
on on such roguesis should ba b*\m»u PR COmMPRs5ion or Agorey intoress
end appy vdﬁ. of tho requast for extensicn should not alfect the eatittements
£ med, I share the Commitiee's view,
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4. It 18 recommended, thoref ore, that you authorize cancellation of

the resirictions in sub-paragrapha (h) and {c) quoted in para

after which appropriate changes in the regulations will be m 3
exiension of travel pnd transportation bnnezi 9 to eligible retiress uader the

“
“S
&

Civil Soxrvice Red;emem Systerm. =3
/s/Harry B. Fishexr T
'r: : 2, ;—;;
sarey 3, Fisher .
Pirector of Personnel =

ViGENG

S/ Jehn 8 Warpns A3 Nov gy

... N S ) 3 >
‘\ At CRIeNIE Y T U

((/y{( sz, CGeneral Couvnasl Date
\ o \.'\]l .

.
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e
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'

1~ s ogressr e .
i~ »
ha reco*a cn&aeloa x.o“JLl..“u in paragraph ¢ is approved,
I - :‘.l‘, B .
‘i‘ - t- 1o~ st ~ > ' Lis WS
. {u/ W, &, Colby 91 WOV 372
N cmwo Director -{,c.a:::str cller ' o Date
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Ny BRI \.. _ . vi [ b ‘

Approved For Release 2003/06/06 : CIA-RDP84-00780R006200110006-8




5X1

Approved For Releas¢2003/06‘tﬁﬁ(ﬁ~C1A#RDP84 001803006200110006 8

-y

/A.)

a

( _PIRS 72
FCRET

\pu—\an'

Y % PP oT
sy Ll

DD/S - K\:)b@ |

i

63a
T Exccutive Rogisay |
. . D SA s S
-~y - . 3 E - -
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THRQOUGH %’N Deputy Director for Supposr LV Ho {7 &
m
SURIECT 3 savel and Transportation Henafits for
Ageasy Retireas :
REFERENCE 3 Memo Om BD/JS to Ex. Dir-Compt., did

Admipistrative Authorities

-

1.  This memorandum contalns o recommandation for your appy aval.
in paragrapa 4.

2, The¥ a'?f:.. Poiiey Commiiter is comi-ﬁe fng <bo JS in Agonsy
vegulations to make cleax that the samas travel and trans pm-:., 2 beneiits
ara available to oligibla reureea endar both the CIA and Civil iz-an‘viae gotire-

ment systems, The exteasicn of such benefits to Agensy einployees under tha
Civil Sepvice Retivement Systera was effected by the Exscutive Directors-
Ceraptroller when bo ¢ approved (he recc*ﬁ:@:’mzi—m in paragraph six of ih
coferent on 25 April 1971, the substance of which has not
in regulstory form. The recammentded policy wad:

yei been publ i:»,’:.ﬁ’:u

"o provide the participaals in the CSRS the samma death and
 petivenent travel bepeiita now approved for CIARDS pazrticipantis,

- proyided the employea:

{2} 12 a si=if employse, & staff agent, & career agent, ora
contract employes converted from & staff siaies without
a break in services

(b)  Retires on or bealfore his scheduled reolivement dato &3

determined by | - I

{} Retires on op belore his 6zn3 birth3ay whes kis axiension
s date of his elizibilily for oplional retirement was

beyond
spnroved by the Dlrecior.™

'

| . 25X1
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e emidoyen’ s-aervicas.
2 on Buch rogquests should ba h 24 on comnassion or .&ge::.c'- int

aparovaﬁ of tha requeset for extensicn should not aifect the ea’ci‘uemanm
¢ employse concerned, I shars the Comnmittes’s view,

ded, therefore, that you authorize ca

3
«
3

4, 1t is recommen

aacellation of
the restrictions in sub-paragrapha (k) aad {c) quotzd in peragraph 2, sbove,

Cil &
after which eppropricte changes in the regulations will be mads ta rafleck
¢26 vader the

extension of travel 2nd transportatien banezi 9 to eligible motie
Civil Sorvice Retivement System. =

/s/Harry B, Fisher

Marry 3, Fisher
Bnmcto- of Perscnnel

S/ " :\‘fhn
"“ - Vi bl

g, General Counssel

-
N U R R T
i t‘,\v’ 1t '.‘,i'v.\»lo;z;-

o grererd vowe

[
xeco*‘amcn&&tica gov.nluau in paragraph ¢ is approved,
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el W. B Solbg

=mecul uo Du ector -{,c,"**r-n-oller
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USE ONLY

ROUTING AND RECORD SHEET

SUBJECT: (Optional)

FROM: EXTENSION | NO.
. DATE
Director of Finance [ | 6 Nov 1974
TO: (Officer designation, room number, and DATE
building) OFFICER'S COMMENTS (Numbe_r each comment to show from whom
RECEIVED | FORWARDED INITIALS to whom. Draw a line across column ofter each comment.)
1. Deputy Director for
Administration /%{; 7 Jack:
7Sy B — Y visa
2. The recent discussion about the
potential impact of a change in the
age 60 retirement policy for
3. employees under the Civil Service
[%57 - Retirement System appeared to have
/ el been based in part on the premise
4. 7 l;7 that CIARDS participants must under
the law retire at age 60 (65 for
GS-18). Although it was not
5. discussed, the law as you may be
aware does permit the Director upon
his finding that it is in the publig
6. interest to extend any participant's
service for an additional 5 years.
A copy of the applicable section of
7. the law is attached.
2
8.
//
\__‘Thomas B. Yale
9.
10.
1.
12,
13.
14.
15.

WWOOMDOHOOOG-S
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Mandatory Retirement

Sec. 235. (a) The Director may in his discretion place in a
retired status any participant who has completed at least twenty-
five years of service, or who is at least fifty years of age and has

“completed at least twenty years of service, provided such par-
ticipant has not less than ten years of service with the Agency
of which at least five shall have been ‘qualifying service. If so re-
tired, such participant shall receive retirement benefits in accord-
ance with the provisions of section 221.

(b) Any participant in the system receiving compensation at the
rate of grade GS-18 or above shall be automatically separated from
the Agency upon reaching the age of sixty-five. Any participant
in_the system receiving compensation at a rate less than grade
GS-18 shall be automatmally separated from the Agcncy upon
_reaching the age of sixty. Such separation shall be effective on the
last day of the month in which a participant reaches age sixty or
sixty-five, as specified in this section; but whenever the Director
shall determine it to be in the public interest, he may extend such.

articipant’s service for a period not to_exceed five years. A par-
ticipant separated under the provisiors of this section who has
completed five years of Agency serv.ce shall receive retirement

benefits it accordance with the provisions of section 221 of this Act.

Limitation on Number of Retirements

Sec. 236. The number of participants retiring on an annuity
pursuant to sections 233, 234, and 235 of this Act shall not exceed
a total of four hundred during the period ending on June 30, 1969,
nor a total of eight hundred 30 during the period beginning on July
1, 1969, and ending on June 30, 1974. '

Part E—Disposition of Contributions and Interest in
Excess of Benefits Received

Sec. 241. (a) Whenever a participant becomes separated from
the Agency without becoming eligible for an annuity or a de-
ferred annuity in accordance with the provisions of this Act, the
total amount of contributions from his salary with interest thereon
at 4 per centum per annum to December 31, 1947, and 3 per centum
per annum thereafter compounded annually to December 31, 1956
(or, in the case of a participant separated from the Agency before

84
February 1971
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